Everyday Amazing
Nomination
Ideal candidates for this award exhibit habits and attitudes in their everyday work that exemplify
the Catholic Charities of St. Louis Core Values: a Passion for Mission to Serve; the Fostering
of Human Dignity; Strong Stewardship of Resources; Accountability; and a Commitment
to Excellence.
Consider colleagues who:
•

Use CCSTL mission, vision and core values to guide their decision-making. (See page 2
for mission, vision and core values.)

•

Demonstrate radical hospitality to everyone they encounter – clients, colleagues,
community partners, vendors or others – affirming we are all made in the image and
likeness of God.

•

Responsibly manage resources; continually look for ways to better perform their work;
and are catalysts for continual improvement who, when necessary, switch up strategies
or change the way something is thought about or done.

•

Lead with purpose and inspire others.

Please complete this form and submit to SKellogg@ccstl.org. Nominations will be reviewed by
the cross-agency Mission Integration Committee in the month after they are received. Honorees
will be announced the month after review. (Ex: Nominations submitted by Jan. 31 will be reviewed
in February with honorees announced in the March newsletter.)

Nominee Information
Nominee’s Name:
Nominee’s Title:
Nominee’s Supervisor:
Nominee’s Work Email Address:
Your Name:
Your Work Email Address:

Please attach a page that includes examples that illustrate how this candidate demonstrates
the qualities noted above. This should include specific examples or anecdotes, and/or
comments from clients, colleagues, supervisors, etc. Feel free to attach other documents that
support your nomination. Questions? Contact Sally Kellogg: skellogg@ccstl.org.

Mission, Vision and Core Values
MISSION
Inspired by Jesus Christ, we serve people in need, work to improve social conditions, and unite with others in this
mission.
VISION
Committed to the Gospel message of love and hope, we envision a strong community where the dignity of each
person is recognized and upheld, and where each person has the opportunity to physically, emotionally and spiritually
thrive.

CORE VALUES
•

Passion for Mission to Serve

•

o We share a common intention to serve all as Jesus Christ would.
o Possess a personal desire to put the needs of others first (servant leadership).
o Seek to understand, encourage and educate others through humility and compassion.
o We each joyfully do our part to fulfill our mission.
Foster Human Dignity

•

Affirm that each person is made in the image and likeness of God.
Advocate for the underserved as we stand in awe of the burden they carry, not judging.
Demonstrate radical hospitality, being respectful, responsive and uplifting to all with whom we
come in contact.
o Go beyond our fears with courage to listen, openly communicate and welcome diversity.
o Walk with those we serve on their journey.
Strong Stewardship of Resources

•

Respectful and responsible management of resources (people, dollars, property) to achieve
maximum results.
o Preservation of intangible assets, such as reputation and know how.
o Management of risks that could interfere with our objectives.
o Transparent reporting to stakeholders about how we use resources.
Accountability – we each own it.

•

Everyone knows their role and what’s expected of them; having high expectations for self and
others.
o Leadership is within all of us.
o Feedback is solicited – we are open to new perspectives, ideas and experiences.
Commitment to Excellence

o
o
o

o

o

o
o
o
o
o

o

Act ethically and exercise the highest integrity in our work, services, and communications.
High quality work and service is the standard.
Ask how we can do this better, and action toward improvement.
Learning, personally and professionally, is constant and encouraged.
Assume responsibility, learn from our mistakes and share lessons learned.
Depend on each other as people of integrity.

